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The Hemel Hempstead Experience - http://www.thehhex.com

Industrial action by the National Education Union

On Wednesday 1st February 2023 the National Education Union (NEU) is holding the first of what is planned
to be four days of industrial action (strikes).

This action is not against the school.

Those going on strike have no grievance with school leaders or governors.  This strike is a national action
against the government and sits within a wider picture of industrial action across many parts of the public
sector.

The school and its leaders take the education of our students very seriously and always work hard to provide
continuity and quality of learning for those in our care.  That said,  we equally recognise the concerns of
those choosing to strike.  We have to, in all our decisions, balance the legal rights of those who wish to strike
with the safety, wellbeing and education of young people.

Those striking would argue that the purpose of the strike is threefold:

1. Teaching is a graduate profession, requiring colleagues to spend three or four years at university and
another two years of induction training once in a school.  The pay of teachers simply has not kept up
with other graduate professionals in the private sector, declining on average, in real terms, by 11%
between 2010 and 2022 (Institute of Fiscal Studies) and this is making it impossible for schools to
recruit and retain the best possible people to be the teachers of your children.  The DfE has missed
its own teacher recruitment targets nine out of the last ten years (Schools Week).

2. Schools are being asked to do more, with less.  Many government voices have stated that schools
are being given more money, but they have failed to mention that schools also have many more
pupils and inflation is making schools much more expensive to run. In real terms schools have the
same money that they had in 2010 and children's education is suffering from poor buildings, old
equipment, long waiting lists for services like counselling, a lack of specialist support for children with
Special Educational Needs, and the gap between the outcomes for those who come from well-off
families and those who do not, has got wider.

3. Teachers and support staff work incredibly hard for your children, often including long hours (BBC) in
the evenings and at weekends, because they genuinely care about young people; they are worried
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that the education system is being undermined, under resourced and under appreciated by the
government, and that this will have a detrimental impact on your children’s future.

We have established (as best we can as those striking are under no obligation to inform us)  that between
22% and 55% of our teaching workforce may not be at work on the strike day.  This makes it impossible to
operate the school, safely, in the normal way.

Having conducted a detailed risk assessment the leaders and governors of the school are taking the
following steps, on the 1st February 2023:

● The school site will close to all students, for safety and safeguarding reasons.

● For Years 7, 8, 9, 10, and 12 we will provide packages of work, one for each class of a non-striking
teacher,  which can easily be done at home without specialist materials or equipment, and will be set
on Google Classroom.

● For Years 11 and 13  we will provide packages of work, one for each class of a non-striking teacher,
this will be focussed on examination revision, and will be set on Google Classroom.

● The school will open a special on-site provision for those who are identified, against a government
criteria,  as especially vulnerable, or on an Education Health Care Plan.  These families will be
contacted individually. These children will be supervised in the library by two colleagues who have
volunteered to do so. These students do not need to wear their school uniform on this day.

● To ensure that those who are entitled to free school meals (FSM), can have a hot meal, they are
invited to attend school from 1330 until 1400 to have a main meal using their FSM entitlement, in the
canteen.  The students do not need to wear their uniform.   This is only for those who currently have
a FSM entitlement and only for lunch.

Striking colleagues do not have to tell us their intentions, so with the best will in the world, and despite our
planning, we cannot guarantee that the plans we have made can be fully realised on the day.

Future strike dates may follow on the 1st March, the 15th March and the 16th March, and the school will
detail its plans for those, which may be different, in due course.

We are sorry that you will have to make alternative arrangements for your child(ren) at short notice or that
they will experience disruption to their education.  We understand that this situation may be frustrating, and
ask that all members of our school community continue to treat each other with respect.

We remain committed to providing a safe and secure environment for our pupils and delivering high-quality
teaching.

Our Ofsted Report

We were exceptionally proud to welcome Ofsted to our school community for a full Graded Inspection in
December 2022.  We are very pleased with the report they have just published, and agree with the three
areas for improvement; they are things that we are equally passionate about improving and have already
been working on since last year.

Ofsted confirmed that this is a good school; these are some extracts from the report:

Pupils quickly learn that the ‘Hemel Hempstead Experience’ [The HHEx] enables them to have a
well-rounded education. Pupils benefit from a rich set of experiences, such as theatre trips, house events
and an extensive range of sports fixtures. Staff ensure that pupils can participate in the range of activities
and curriculum on offer. This allows pupils to live the school motto of ‘Esse Quam Videri’, ‘to be, rather than
to seem to be’.

Pupils’ character is developed through the school’s ‘5Rs’. Pupils learn about respect, relationships,
responsibility, reflection and resilience.



Pupils are happy and safe as they largely live these values. There is an extensive programme in place to
support their mental health and well-being. Where pupils do have any worries or concerns, most feel staff
will help and support them. Behaviour is generally calm and orderly. However, some younger pupils feel that
older ones can be a little boisterous at times. Any issues of bullying are tracked to ensure appropriate
follow-up takes place.

Leaders have ensured that pupils access a high-quality education. The ‘Hemel Hempstead Experience’
combines both the academic curriculum and pupils’ wider school experiences. This is also the case for
students in the sixth form. Leaders have created an ambitious curriculum that allows pupils to learn and
achieve well, including being able to experience many additional wider opportunities for personal
development. There are extensive opportunities for pupils to develop their talents and interests.

Teachers use a range of strategies to identify what pupils know and can do, including in the sixth form.
Teachers routinely check that pupils have understood what has been taught. Where pupils have any gaps in
their understanding or are finding work tricky, teachers are quick to identify and help pupils. For example, in
mathematics, pupils are very confident about how teachers help them to keep pace with the curriculum and
not get lost.

Leaders constantly aspire to improve the curriculum for their pupils. For example, leaders continue to work
hard to increase the numbers of pupils opting to study a modern foreign language into Year 10 and beyond.
As a result, increasing numbers of pupils are being entered for the English Baccalaureate, which is currently
lower than the government target.

Leaders prioritise the teaching of reading. There are reading champions in every department, and literacy is
actively promoted in each subject area. Suitable interventions are in place to support pupils at the earlier
stages of learning to read.  More fluent readers are guided to challenging texts and reading material. Most
pupils read out loud with confidence, precision and fluency.

Leaders have done extensive work to develop provision for pupils with special educational needs and/or
disabilities (SEND) within the last year. Pupils’ needs are effectively identified and clear strategies to support
their learning needs are in place.  There is equal ambition for pupils with SEND, but there is some variation
in how well teachers make subject-specific adaptations to learning. Consequently, a few pupils with SEND
do not access the curriculum as effectively as they should.

Most pupils’ behaviour is kind, courteous and allows learning to proceed effectively.  A minority of pupils
worry about the behaviour of a few, but say they do feel confident that staff will follow up appropriately where
they raise concerns.

A comprehensive and well-planned programme of personal, social and health education (PSHE) is in place.
This ensures pupils learn about relationships and fundamental British values in an age-appropriate way. As a
result, most pupils develop highly respectful and tolerant attitudes.

Careers education is generally a strength. ‘Golden threads’ run through all year groups, and there are a wide
range of opportunities to engage with employers. This includes work experience in Year 10. Pupils have the
information they need to make well-informed choices about their next steps. This includes an appropriate
programme of support for sixth-form students.

The school is well led and managed. Leaders, including the governing body, have clear and effective plans
for further improvement. They have taken effective action to address the areas for development from the last
inspection. Most staff feel that leaders are mindful of their well-being and workload.

The arrangements for safeguarding are effective.  Leaders have ensured that pupils’ needs are effectively
identified and that clear and comprehensive records of follow-up are now in place. Staff have received
appropriate training.

Pupils receive the right help at the right time. Key to this is how leaders in different areas of the school share
information about pupils’ needs so the big picture is captured. Leaders have established effective



relationships with external agencies. Statutory duties regarding safer recruitment are met. The curriculum
teaches pupils how to keep themselves safe, both in the wider world and online. Pupils are confident to
report any concerns they have.

The full Ofsted report can be found here on our website

We are very grateful to all of our staff and students for their hard work, not just during the Ofsted visit days,
but at all times, every day, when they work hard to be their very best and live up to our Values.

Neil Hassell
Headteacher

Last year I ran 60K for the 60 men who take their own lives every
hour and raised £300. It has inspired me to do something again
this year.

During February I will be running 28 miles to raise money for
Pancreatic Cancer UK.

I would really like to raise more money this time and if anyone
would like to donate on my go fund me page it would be most
appreciated:

https://gofund.me/747925c4

Thank you
Sam Miles Y12

Music Mark Schools

We are very proud to announce we are now a Music Mark School in recognition of our continuing
commitment to providing a high quality music curriculum.  Well done to our fantastic team!

https://www.hhs.herts.sch.uk/wp-content/uploads/2023/01/230124-10240182-The-Hemel-Hempstead-117500-Ofsted-Final-PDF.pdf
https://gofund.me/747925c4


DSPL8 Parent/Carer Communication; Dacorum SEND courses,
support & information for families

The latest ‘DSPL8 Parent/Carer communication: Spring Term’ & ‘Dacorum Parent/Carers courses and
support' newsletters are available to download from our website via the following
link: https://dacorumdspl.org.uk/online-resources-for-parents-and-carers-2/
 
This fortnights communication includes:

● ESBA Coffee morning: 07.02.2023
● ADD-vance drop-in consultations: 07.02.2023
● Anxiety Unravelled 3–session online course by Bounce Forward: 07.03.23-21.03.23
● Parent/Carer Support: Spring 2023 Term
● Dacorum Parent/Carer courses and support from various local providers

Please also follow our social media pages for the most recent updates: 
Facebook: https://www.facebook.com/dspldacorum 
Instagram: https://www.instagram.com/dspl_dacorum/

Kind Regards
DSPL 8 Team
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Gold Letters

Letter 66 - Y11 Preston Montford Trip (current Y10 students)
Letter 67 - Tottenham Hotspur Trip

Letter 68 - Y7 Parent Consultation Evening (remote)

Fixtures

Monday 30th January - Y9 Football v Dame Alice Owens (H) 4.00pm KO
Monday 30th January - Y8 and 9 Netball v Longdean (H) 4.00-5.00pm

Tuesday 31st January - Y7 A Team Football v Longdean (A) 2.30pm KO
Tuesday 31st January - Y8 A Team Football - V Longdean (H) 4.00pm KO

Tuesday 31st January - Senior Netball v Ashlyns (H) 3.30-4.30pm
Friday 3rd February - Y8 B Football v Adeyfield (H) 4.00pm KO

Saturday 4th February - Herts Schools Cross Country @ Westminster Lodge 9.00am - 1.00pm

https://www.hhs.herts.sch.uk/wp-content/uploads/2023/01/Letter-66-Year-11-Geography-Field-to-Preston-Montford.pdf
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https://www.hhs.herts.sch.uk/wp-content/uploads/2023/01/Letter-68-Year-7-Remote-Parent-Consultation-Evening.pdf


Friday 3rd February - Y10 Chef Workshop 10.00am - 2.30pm
Monday 6th February - Y12 Biology Trip to Whipsnade Zoo

Thursday 9th February - Y7 Parent Consultation Evening 4.30pm - 8.00pm
Friday 10th February - Y9 Careers Day

Monday 20th - Friday 24th February - Y11 GCSE Food Practical Exams
Tuesday 21st February - National Youth Theatre Auditions 9.00am - 4.00pm (selected students)

Thursday 23rd February - Y12 Parent Consultation Evening 4.30pm - 8.00pm
Monday 27th February - Friday 3rd March - House Basketball, Lunchtimes

Thursday 2nd March - Y8 Parent Consultation Evening 4.30pm - 8.00pm
Thursday 9th March - House Music and Dance 6.30pm - 9.30pm

Friday 10th March - Spring Concert 7pm
Monday 13th March - Friday 17th March - Year 12 Geography Field Trip

Tuesday 14th March - House Science, 3.45pm
Wednesday 15th March - Year 9 DTP/Menacwy Vaccination

Thursday 16th March - Y10 Parent Consultation Evening 4.30pm - 8.00pm

TERM DATES

Academic Year 2022/23

Spring Term 22/23

Thursday 5th January - Friday 31st March

HALF TERM - Monday 13th February - Friday 17th February

Summer Term 22/23

Monday 17th April - Tuesday 18th July

Monday 8th May - Extra Bank Holiday

HALF TERM - Monday 29th May - Friday 2nd June

Attachments

1. The Hospice of St Francis Bubble Rush
2. Hemel Storm Basketball home game
3. Building Cyber Resilience at Home



4. Music @ St Johns Community Project










